
-First, some background. What is your age? How long 
have you been practicing law in Charleston? Were you 
one of the founders of BACE - how did your involvement 
begin? 
 
My Background 
 
I am 33. I came up to Charleston from Florida after college, in part because I 
spent a lot of time in the Lowcountry growing up, and because I have strong 
family roots here. My dad is from Walterboro. Growing up we spent summers and 
holidays on Edisto, where he and my mom own a home and spend a lot of time. 
My brother Madison lives here – he went to CofC and is a local artist/musician 
and bartender. My aunt, sister, brother-in-law, and one-year old niece all live here 
as well. 
 
I have been practicing since late 2012. In 2009, I left Charleston for a few years 
to attend law school in Florida. I gained some experience by working as Legal 
Staff for the Florida Legislature for about a year, and then practiced law in FL for 
a year and a half before moving back to Charleston in 2013. I intend to stay here. 
 
In addition to practicing law, I spend a good deal of time as an active artist and 
musician. I’ve been playing music in Charleston and the Lowcountry area since 
about 2004, playing in bands, solo, and in some local Gullah churches. I also run 
a nautical artwork and apparel business with my sister called FishSmith Co., 
which has provided artwork for several local businesses since 2006. 
 
BACE Background 
 
I became involved with BACE League because it represented an opportunity for 
me to become involved with something grass roots and community-based. My 
involvement began organically, and I was one of the founders. 
 
When the Midnight Bar Closing Zoning Ordinance passed first reading on May 27 
2014, it caught a lot of the community off guard. In response, Warehouse owner 
James Groetzinger put together a meeting of about 20 local artists, musicians, 
F&B employees and managers, and business owners. I attended as well. As I 
listened to everyone’s discussions, I was struck by how desirous they all were to 
get more engaged in their city’s policymaking and legislation. The problem was in 
understanding how exactly to make that happen. With some background in law, 
policy & legislation, art, music, and business, I was able to offer insight as to how 
those sectors affect one another, and the steps that we could all take to organize 
and get more involved in local politics. Everyone was enthusiastic. I suggested 
the name, filed the paperwork, set up the website, and we were off and running. 



 
Since then, we have become significantly involved with local politics and 
policymaking, but I will try to summarize briefly: 
 

• Our official involvement with local government began when I spoke at a 
public hearing regarding the Midnight Zoning Ordinance in June 2014. 
During the public comment section of the meeting, I got on the mic and 
introduced myself, BACE League, and our goals to Mayor Riley, Tim 
Keane, Vanessa Turner Maybank, and the public that was in attendance, 
which included many neighborhood association representatives. After I 
spoke, Mayor Riley invited me to meet with him, which we did. 

• I was then invited to serve as a member of an Advisory Group organized 
by Tim Keane to discuss issues with the Midnight Zoning Ordinance. After 
the Advisory Group met a few times, the Ordinance was withdrawn, and 
city officials proposed a three-year downtown bar moratorium instead. 
BACE League remained significantly involved, as I continued to publicly 
comment and speak at city council meetings and public hearings. The 
Planning Commission unanimously rejected the three-year moratorium, 
and narrowly passed even the one-year moratorium by a 5-4 vote. At 
about that time, the Greater Charleston Restaurant Association and BACE 
League commissioned me to prepare a Bill Analysis of the Moratorium, 
which was submitted to city officials and the public. 

• City Council ultimately passed the one-year moratorium, and by the same 
ordinance established the Late Night Activity Review Committee 
(“LNARC”). The purpose of the LNARC is to study the local nighttime 
economy and make policy and regulatory recommendations to City 
Council in September 2015. I was appointed to serve on that Committee 
by City Councilmember Rodney Williams. That brings us about current 
with the LNARC Listening Sessions held last Wednesday, February 11 
2015. 

 
BACE is broader than NE issues. The future of any community lies in the talent 
of its YCPs. At a broader level than NE issues, that is the idea that BACE was 
organized to promote: Keeping and attracting YCP talent locally, and better 
aligning policy with culture by engaging YCPs in local politics. 
 
-Why is the Nighttime Economy important in keeping 
young professionals in the City? 
 
I am going to use two abbreviations: NE (Nighttime Economy) and YCP (young, 
creative professionals). The “creative” aspect of young professionals refers to the 
creative class and knowledge economy. 
 
The NE is important because it is a key indicator of the underlying 



culture’s vibrancy, economy, and creativity, which are priorities to many 
YCP. Aside from the obvious value of providing employment and revenue, the NE 
provides the venue for socializing, networking, meeting one’s future partner, 
culture, art, and musical performances. 
 
To bring it down to earth, I’ll use my own experience as an example of the 
broader, perhaps less obvious implications of the NE. When I was deciding 
whether or not to move back to Charleston, one of the first things that I wanted to 
see was whether it had a vibrant nightlife as compared to 2009 when I left. Here’s 
the thing: I actually go out drinking relatively rarely, and I go to bed relatively 
early. Nightlife and alcohol are not – in and of themselves – particularly important 
to me. But I want to live in a city where I can go out to see live music frequently, 
which often takes place in late night establishments. I also want to live in a city 
that can support artists, art, innovative entrepreneurship, diverse culture, high 
quality cuisine, and forward-thinking creativity; and I know that there is a well-
established correlation between the presence of those qualities and the vitality of 
the local Nighttime Economy. So Charleston’s NE was one of my primary litmus 
tests. 
 
By the way, this is not a novel or fringe concept of mine. Some quick research 
will support these general relationships. 
 
-How do you think municipalities can 
engage/attract/retain young professionals?  
 
This is a pretty tall order, of course – this is what cities all over the country are 
trying to figure out. But I will offer some ideas and insights: 
 

1. Don’t be afraid to understand younger culture and adapt to it. This 
may sound abstract or new agey, but it doesn’t have to be. If you want to 
engage/attract/retain YCPs, then you have to understand them. The fact is 
that YCPs have different interests, and different ideas regarding quality of 
life as compared to past generations and demographics. Cities should first 
commit to understanding and embracing those interests. In my 
observation, experience, and reading, these interests include authenticity, 
diversity, open-mindedness, forward thinking, art, music, culture, cuisine, 
and a vibrant NE. 
 
The importance of committing to this understanding should seem obvious. 
But honestly, I have been bewildered as to how obstinate some (certainly 
not all!) city officials can be to adapting in this regard. That gets into a very 
interesting philosophical and psychological discussion that I would love to 
undertake, but which may be beyond the scope of your question. 



 
2. Hire city employees who are in touch with modern trends in culture 

and lifestyle. If we agree that (1) policy should reasonably manifest that 
city officials have a grasp on culture, and (2) that culture is constantly 
changing, then city officials and employees should be individuals who are 
in touch with those changes. This goes from a broader conceptual level, 
where city workers in decision-making or advisory positions should 
understand culture, right down to the graphic designer that develops 
municipal promotional materials. 
 

3. Encourage more YCPs to become involved in leadership positions. 
According to a 2014 article in the City Paper, in Charleston our average 
age on City Council is about sixty. That is not, of course, an indictment in 
and of itself. I know most of our city council members, and have found 
them to be pleasant, generally well-meaning people. Additionally, it is of 
course possible for older city officials – though perhaps not engaged in 
younger local culture as directly as they once were – to at least 
understand it (see #1). Notwithstanding, YCPs in leadership positions can 
help both by being representatives of the culture, and by engaging older 
representatives in a mutual exchange of knowledge and experience.  

 
4. Understand the holistic value of the NE. Similar to better understanding 

YCPs in general, understand why they value a thriving NE in ways that are 
different than what you may presume (i.e., it’s not all about binge drinking 
and reckless partying – if that’s the case, you may have a college problem, 
not a “nightlife” problem). Understand its relationship to music and the arts. 
Understand how many young people it employs. Understand the “cultural 
indicator” that it represents to YCPs deciding where they want to live, work, 
and thrive. 

 
5. Aggressively promote transparency and due process – i.e., dispel 

the “you can’t fight city hall” mentality. Whether it is real or perceived, 
local politics have developed a stigma among many YCPs who feel that 
they cannot affect change upon local decision-making because city 
officials either will not listen, or because the process is ultimately dictated 
by the wealthy and influential. This is of course nothing new – it goes back 
to that timeworn adage “you can’t fight city hall.” In any case, given the 
pervasiveness of this ingrained perception (real, imagined, or both) it is 
incumbent upon municipalities to demonstrate to YCPs that in a modern, 
transparent government, citizens can freely voice dissent and opinion 
without fear of reprisal and with confidence that well–reasoned, well–
articulated ideas will not be marginalized. 

 
As for some additional brass tacks examples: 



a. Listen and Apply: Remain open-minded and engaging with YCPs, 
and actually apply what you hear (i.e., show that you are not only 
listening, but acting); 

b. City Council Staff: Provide City Council with its own independent 
staff who can provide City Councilmembers with objective data and 
background to enable members to make well-informed, free-
thinking votes; 

c. Clear Policies, Regulations, and Penalties: Establish operational 
policies, regulations, and penalties that are clear, well written, well 
studied, comprehensive, and duly adopted; 

d. Transparent Committees: Municipalities often accumulate 
numerous committees to study various subject matters and make 
policy recommendations, often including some degree of decision-
making authority. Publish the work of your committees. 

e. Revenue Expenditures: Publish how – specifically – you are 
spending municipal funds and tax revenue, such as the Hospitality 
Tax; 

f. Study-Backed Actions: Base your decision-making on transparent, 
thorough, objective study; 

g. Notice and Social Media: Provide effective public notice through 
social media, and maintain a modern, user-friendly website (BACE 
League is currently brainstorming a blog/Twitter account along 
these lines as a public service); 

h. Account for Non-Traditional Word Schedules: Allow for some 
meetings and public hearings to be held at times convenient for 
YCPs, who increasingly are not on a traditional 9-to-5 work 
schedule. 

 
2. Manage your reputation. Specifically, carefully avoid gaining a reputation 

that you are hostile to creatives, nightlife, artists, musicians, investors, 
developers, business owners, and/or entrepreneurs. This can be more 
difficult than one might think. Due to social media, word travels fast – often 
with important nuances boiled right out of the headline. Take Charleston’s 
downtown bar moratorium as a case in point. The headline that is in very 
real danger of defining that municipal action is essentially: “Charleston 
doesn’t want a thriving, growing nightlife” and/or “Charleston wants a 
midnight closing time.” I want to be clear that I am not saying this is the 
City’s intention, or that these headlines are true – but that is precisely my 
point. For better or for worse, and in spite of any intentions to the contrary, 
that’s the chilling effect of overly broad, factually thin attempts at regulation. 
If the word gets out – again rightly or wrongly – that you are an outdated 
city, it can be difficult to recover in the minds of YCPs looking for a 
forward-thinking, diverse environment. 

 



3. Embrace culture, music, and art – and not just in the genres and 
artists that you are used to. First, see #1. Then commit to understanding 
the importance of art, music, and culture to the typical YCP. 

 
-Why do you believe young professionals have a 
responsibility to be involved and vocal about their local 
government? 
 
YCP’s have that responsibility because politics are the corollary to their 
contributions to culture and the economy. At a basic level, local policy and 
regulation is meant to reflect and support our community’s interests and value 
judgments. Therefore, if YCPs expend energy in creating culture and developing 
ideas, but do not get involved in local politics, then culture and policy can become 
misaligned, and frustration sets in. That is when young professionals become 
unmotivated and either stop creating or move somewhere else. 
 
This is all aside from a more basic answer: that it is a basic civic duty to become 
engaged and involved as a part of your community. 


